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The Analysis of the Problems in Training Cadets Management Capacity
WANG Rui, LI Long-mei, ZHOU Jing, ZHAO Wei
( College of Inf ormation System and Management, N ational University ¢ D¢ ense Technology, Changsha 410073, China)

Abstract: In the condition of information, one of the most important factors which decides the combat capaciy is the
military cadre’ s management ability and quality. The way to improve the military management level is to train large numbers of
management talents who can adapt to the need of new military transformation. This paper analyzes three issues in the process of
training current cadets. They are: vague orientation in training the military talents, ambiguous content of education and training of
management ability, and lack of systematic training mode. We maintain that the military academy should adjust the aim and policy
of talent training in time and advance the basic research of military management theory and mode innovation of training cadets
management ability.

Key words: cadets; management ability; cadre; training; issues

[1]

{ » : . ,

2009-04-01
(,1966-) .

*
—_— —



s 20
2007 « ,
» (OPMEP) : (PME) .
. « " (Be) * " (Know) © » (Do)
2 [2] y 1 2
7 OBSER O TARED
PERESE R ‘*ﬁ
. Em A
| BLEHE I
| RMER RIR YA
’ HUEER |
, | EBER | BRAE
« « 2 %ﬁﬁ | %#TE
N ’ m%‘gﬁ | ERAES "
, ? “ Y H bt &R HUE B AR
i TRIFAC | Sian ‘ |
| INT 3 | |
2006 ’ « » | i )
s 1
’ B EY] BN
| ; ' = SRERY
12 x5 > BLEEN
1 « ” > Btﬂl:‘s?’!ﬂ
—> BENH
s—— [ | pes
- —> HFETR
p~ 5 et [ | pmam
-
20 3
0 5 .7%;;==.:,--=’;‘5- fBR 75 7] CA 3
SRR HMAA. CLSERBEREIEE RN
20 8 & AT AES)
2
20 6
2 , ( Direct )
Organizational Strategic s
g g
/ 2]
30 ,
* 18 , ,
20
24 ) 4




24

2010 2

(

157

)

21

21

4

Generalship: Art of Command

Negotiations For Leaders

Introduction to Management

Group Dynamics

Negotiations

Leadeship Theory

Military Communicatns

Armed Forces and Society

Cross— Cultural Oxg Behavior

Decision Analysis

Research Methods

Dynamic Systems Analysis

Introduction to Sociology

Bureaucratic & Org Poliics

Social Psychology

Research Methods for the Behavioral Sciences

Organizational Theory / Design /

Seminar in the Behavioral Sciences




25

[3]
R 4 o
, 30% , )
4 , 54% , ,
[ ]
[1] , [D],
, ,2008.
[2] , M6- 22(TM2 - 100) . “
”,2006.
[3] , [D],
’ ’ ’ ,2008.
’ (HHERE: BEF)
(LE#EF 21 M) )
, ZRWRBEFREEMEE N A
ZRTEMBAEBREEF HMEEKREF ,
[ |
) [1] . — [M]
, , 2000.
[2] . [M]. : , 2004.

(FAE%EE: )



