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The research review of the relevance between graduate education and career development
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Abstract: The relationship between the quality of professional development, the career development and the

background of graduate education is an important source from which the issues of the graduate education theory and practice

come. Summarizing the research and development of latest 30 years in the field at home and abroad, is one of the basic
work to promote the research in this field, and is also the purpose of this article. Based on introducing the relevant research

at home and abroad, this article has summarized and compared the status quo of element ~ selecting and major research

methods of such studies and predicted the development trend of the study.
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