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An Analysis of the Characteristics of Personnel Cultivation

of the United States Military Academies
WANG Qiang, ZHONG Hui, ZHU Qi - chao
(Education Department, National University of Defense Technology, Changsha 410073, China)

Abstract: In order to offer useful reference for developing the undergraduate education in China’ s military
academies, the state of undergraduate education in the United States military academies is analyzed. Their six major
characteristics of talent cultivation are summarized and presented as follows the specific target of nurturing future leaders,
the systemic and scientific educational programs which focus on developing the cadet’ s leadership, implementing the
professional education based on general education and offering the specialties combining humanities with sciences, the
curriculum system with rich content which merges technology and literacy education with military physical training, the

sound and effective regulations and systems, and the outstanding faculty with high academic and teaching level.
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