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The Characteristic of the Recruitment for the US Army Civilian
Teachers and Its Inspiration
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( Naval University of Engineering, Wuhan 430033, China)
Abstract: The civilian teacher is an important part of military faculty, and directly influences the quality of teaching
and talent cultivation. Stones from other hills may serve to polish jade. Such characteristics as higher employ requirements,
various employ ways and standard employ procedure are in the recruitment for US Army civilian teachers. It inspires PLA to

improve the recruitment with raising employ requirements, strengthening publicization, extending employ ways and altering

employ methods.
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