37 3 Vol.37 No.3
2014 9 Journal of Higher Education Research Sep. 2014

g
e

( 410100)

ALKEI A EARE A B A GBS RFHRIF AR, FABAKR
FHRIFAIEHEAEEANE, AFEASIAMBARFHRIFAZHE: AKRBELFRFHE
PR FHIFRIEH E AR, S ESB R FHRIFRIER E4H S, KRBT, @3 W RFH
B BEMEE @, SBNRFHEIFRGAA ENHGELES, BT IO SHA
HR A ESN, SBALELA—BETRAOFE R E, AHRAERIF “LHLET, Eﬁl‘k‘%‘éﬁ
JRRIEMAEI G X S A, EHETE, WA RE, ABAR, @ﬁkﬂ ZHAd, &ik £
2R, BERA, HEALE ATEARSHAFZEEHNEGLEE, B TALERE, 4o
T3 pAE S egBE RIS, H B AT & RGBS, &7 J—_ﬁﬁa‘:*/i?r\%o T 4% % B S K
IR IR Ee KB E e, 2EE—FHRGE L.

KEFHIF; HIEH E;, AFREF

G645 A 1672 —8874 (2014) 03 —0051 —06

On the review of the university teacher employment system of domestic and abroad
LUO Lan
( Changsha Normal University ~Changsha 410100  China)

Abstract: From a macro point of view the paper analyzes the university teacher selecting system
abroad attention also paid to the contents as well as the changes of teacher selection system in domestic
university. From the aspect of domestic scholars the author summarized the characteristics of teacher
employment system in western country and analyzed the contexts of different selecting systems home and
abroad. Through a comparative study we have had some enlightenments: in macroscopic system all
countries have a clear alternative conditions of university teachers in addition to the appointment of
teachers conditions are clearly defined they also have a set of strict examination systems in order to
ensure that the teachers “live up to one’ s name” . The western selecting systems embrace these
merits: various selecting channels; specified selecting criteria; flexible selecting methods; respecting
human right; respecting and caring people; abundance freedom; democratic decision — making; academy
oriented ; specified cultivation; sustainable concentration. In addition most scholars emphasized the
experience of other countries but less for local adaptation. How to draw on the advantages of teacher
employment system in foreign university This is the direction for further study.
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