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An Exploring Analysis of the Management Strategy of University Teachers’ Career
PENG Xu —mei XU Han
( Dalian Ocean University Dalian 116023  China)

Abstract: The teachers’ staff is the core resources of education; the overall level of teachers has a
direct influence on the level of teaching and research. To improve the teachers competence and teaching
standard we must pay attention to the vocational career management of teachers. A reasonable vocational
career management is a long — lasting incentive method which is beneficial not only to the integration of
university teachers resources and the improvement of teaching quality but also to improving the core
competence of education and to realization of the long — term sustainable development of education. On
the basis of defining the conception and meaning of the university teachers’ career management this
paper analyzes the present situation and existing problems about it. Finally it puts forward raising specific
strategy of the university teachers ’ career management referring to the foreign experience
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