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The Management of Cadet Company and the Role Transformation of Company Officers:
Enlightenment from the U. S. Service Academies
FAN Yu - fang, YONG Cheng - gang
( Education Department, National University of Defense Technology, Changsha 410073, China)
Abstract; The Company Officer is the legal commander of the cadet company in the U. S. service
academies. He serves as the role model, counselor, mentor and evaluator. To make sure the rotating
Company Officers are qualified to perform their duties, the U. S. service academies set up the master
level education programs for them. Chinese military universities can use the experience of the U. S. for
reference to improve the performance of their Company Officers by transforming their roles, providing
professional training, and optimizing the means of cadets information management.
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