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Mechanism and Suggestion of Research Skills
Cultivation for Research Graduates in the United Kingdom :
Taking University of Nottingham as an Example
HU Feng, ZHOU Jin-peng, WANG Xing-shu, ZHENG Jia-xing
(School of Photoelectronic Science and Engineering, National University of
Defense Technology, Changsha 410073, China)

Abstract ; In order to improve the research skills cultivation for research graduates in China, based
on the study experience in the UK, the research skills cultivation for research graduates in UK
universities is introduced, taking the University of Nottingham as an example. The Features of research
skills cultivation for research graduates in UK universities are analyzed and summarized, including the
cultivation aims, skill category, course setup, methods as well as organization and management. The
reform approaches of research skills cultivation for research graduates in China are proposed.
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