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Abstract; This paper mainly focuses on the core policies of postgraduate education issued by the

US Navy. Scientific theories and tools used in making, perfecting and carrying out those policies are

introduced and interpreted.
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HHE,

(2) SUHZEEM LRSS ZEHCH . 7
s Al SOl 4 H B A BE R 25Xk
i), TR A E AL IR A S ST

(3) PRIEAEAMT—2 200 T 4 H $l2F 4,
(ERCZERTIE NN G 1 7o €= R ST E NI
Oy BIARBALTAER RO, 58 R 00 1 TR 2

TR,
9. ¥ FR R Lol R G 3 2R 55 U 6 5N
5t

(1) fBEBEMELILREFFHFFLTRN
HE

(2) i & 0SB B JE 2l i 4% 0 3 1B R
(subspecialty core skill requirements) ,

(3) FHFZEMT I BE AR, il 2 1 E T Mt
LAV BT BEZEoK  (subspecialty educational skill
requirements )

(4) KB Ey. IRARRBEREH, hIRE
BRI R E . X
(5) 1) A A AP o — R AR A i o5 DR AR A2
(6) FA NGRS EME, e bt
A B AR BEA AR o

(7) M NF R SHEE, Bk o p il
FH ERLE 2K

(8) TEHHEIKE RS T TN
BEAN B F R RT, MiEEANFA LSS
VB, fEa—2 AR, ENHFRIKZE RSB

(9) IHEEEESTEEE AN AF L g
HE MBI (CNO (N1)) 77 Al (£ 00 3 J7
HEVN, XL B I, NS
AR SR S 10 AR

10. ZEHHIEAIRTT (1)

45

SR SO A7 . E AR S A SCR L
R TR S

TR

O FE I (Education Programs) . £, “HIGHH
(Postsecondary Education) , 5t & 5P UGB E , 384 B
Fro A A 113 (Education Programs) Jg Hf (&L T3
EESFHE R k) AR T B SR
B A RBOARZEE . A R A AR o)
(learning programs) , 048 3 J5U , 5 16 2 1 OB 3C 41 51 1)
“HEFR#E FrifE 425" (International Standard Classification of
Education, ISCED) —Z, ZE W e F1 CATE X b, 404 T3 H
AR (BRSEHH ) BRI, BURE ST A i 35 37 07 %6
ZHRIGHEENBE IR R TR, o Rl L
b P AN 2 G i R B R EHE gt
(National Center for Education Statistics, NCES) 1 2 v/ 3F
IEE-SIE S R V4 B ) o~ o e AN o W =B 1 eI e
AL W R UE S W TR
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QTESEZERT T A BOH BORSC b ZE TR 23 262k
A2 56 [ [ B 20R 23 2605 i (NCES) o 78 2015 4R 32 [H{1ff
TP A ZE AT 5T 4 #0F BUR (OPNAV INSTRUCTION
1520. 23C) {13 B 5% 2 1 ( GRADUATE — LEVEL EDUCATION
PROGRAMS) , iy 1 G4k 27 RS A 0 R 3% 27 26
WHFE AR TR, R L 2 LA R TR, WA e
B AL BE TR A AR F U R AL BF
R, A AL TR N7 EE U e A E TR R
A EANR =R B E T A M R s A BOE I
R, W4 FEE A Bl 72 25 20 F (Joint Professional Military
Education, JPME) 25 —Fii Bt 55 B BL &5 & MR AEEF 11
R DA P RER AR (RGO E R HFE T BHE) ,
WA B RER AR AR MR Z T R (RSP ERHFT
S B s B A H R BCE TRt A R e ] ol
A MEE TR BEA AR G AR o A T SRR BOF O
R, WA A R A A BE TR (B A PO B H A —
WrBE) WA 1 EE R E R (ZBHEFE IR B
A LR E R (R E T RITH , L OPNAV
INSTRUCTION 1520. 23C fffs%—) .

@ (® % # & % #) ( ADVANCED EDUCATION
GOVERNANCE , OPNAVINST 1520. 42) , % i F 2009 4E 5 H
18 H . %117 (OPNAVINST 1520.42A) , % i F 2015
FLHI6H. REBEGHUATEM, AMDELNZER
& BRI E H % Z R 2 (advanced education review
board , AERB) , [ 1 2 2 7 P07 AR B —— A ZE A BT 2 —
PR DT, AR B 3245 AT, N5 IR AR 1 Al 7
KAE S AT B 455 5 — D2 B F Pr 98 & 51 & (education
coordination council ,ECC) , [a] 4780 45 71 55 , B ¥ Z54F ik &0
FENTT, NS UNGFZE 8 0 B E 0 . 5K
3 Y& . Office Of The Chief Of Naval Operations. Advanced
Education Governance [ EB/OL]. [2017 — 08 — 09 ] . http://
govdocs. rutgers. edu/mil/navy/1520. 42A. pdf. ik 2 5
SR BARIATE AR O R AR, T WA PO R AL

@4y 41 202 2) 311 ( distributed learning programs) , fIf
WA 2D R FE SR A S b A — A R AOFRIE R
43 A 22 2 (advanced distributed learning, ADL) |, B /2 Stk
FEHE (Lo, RIS KRB )
etz X BTl S, SR 1L G A A B
HEIREHCY, GEARA I L E MR BT LS
Eok o AR AL, w2 H TR R AR MOOC I,
1 20 AFRTRY 1997 47, ¢ [E B i T 46 1 5647 1 Fheys > 7
2, BT A AL EEN T H . L% 2003—2004
AR AR BEGE TR s - SR ] [ B B A P e AT A R 2
39318 427 B3 FHUR A RAR 2327 BLR S ARFE AR, 2915 90%
PRk Y : United States government Accounting Office.  DOD
need to develop performance goal and metrics for advanced
distributed learning in professional military education| EB/OL].
(2004 - 09 - 13) [ 2017 = 07 - 09 ] . http://www. gao. gov/

highlights/d04873 high. pdf. 7635 [ 1 %5 2015 4 % 7 1 WF 58
FE #7 ECE (OPNAY INSTRUCTION 1520. 23C) fff 1 H1
X§ o3 A 357 2] (distributed learning) 9E47 1 S W i) 7L - 2
X GURAT ISR R, X 2827 AR R — 1] (semester ) |
—NZEE (quarter) \B—PHFH R (program) N, /b —2f
H27: 0 (credit hours ) AL~

GO# T i e %K (educational skill requirements) , £ 3%
T ZE BF 9% A= 20 9 BOR SC R (OPNAV INSTRUCTION
1520. 23C) B3R 1 25 1 B9 SO “F LSS IR — D ER TR
Y2 2 IR (outcome ) , 33X 8627 ] RS2 m] DA A 4 P, HLBE
DN 0, B4 7 > e AU EEAR B AR, s ab 2 REASAY 455

© F= #5571 52 A (Major Area Sponsor) . HH1,
“HR A R R 4545843 4 (functional area grouping) F
IR, A4 9 AR nctional grouping” 58
#area” % TN (manpower) A personnel ) 1
(training) RGEHE I & o 55 U734 - 2 4R W I
g RIERWAG, S EBFTZEE MR, = — 4T
VERESHERR o 3 X —MEE: L RE XS b S HRMl & 4 LA B i
1 CAE AL, AT IE 2 AR BR 55 U3 R ] — 2 o BT il AH B
IS, R BB T B R AR BE Ik 400 RB T, LA
LB — AT AR HEAR Bl BERER U : Conley, Raymond
E. and Albert A. Robbert. Air Force Officer Specialty
Structure ; Reviewing the Fundamentals[ R]. RAND Corporation
2009:4, 7 3¢ [ ¥ 45 2015 4F K A 9 W 58 AR BUE BUR
(OPNAV INSTRUCTION 1520. 23C) (gt 5 1, % 35
G5 7 5E N7 (Major Area Sponsor) HEAT T 4K F & - 1
MR L RGMEZR N R — A RIS F B PR AR , 2 A 0
SESIIN , DT SR A BT IR A AR A . ST R
E XA O F BT R (core skill requirements ) , 20 & 4% fiE 75 5K
(educational skill requirement ) ; jxj {57 A Jic i 1 T >R i1 %% I
galie

@5 A HE BOR i E B AN ), 525 2 1 4
RO EFEHEOR RSP EFUF R, L ESE
IR 2 BCEARFR T THT, 23 BE R 233 ¥ ( Chairman
Of The Joint Chiefs Of Staff,CJCS) & i, #%ZE WA [F] 415
SRS, TR B WO 7E S R BB PO A R R R
N AT AR DD (A 1\2\3 2R) P (4 9 HH(5\6
90 MK ERIE (T\8\9 90)5 M2H. B—RRBOL%E
FHHE LHEH S IRER B A, LA BRI A B A5 4 2
DI % NN i e IR E: S Sl N I SN S e (0 ® S S
NS A B R HE EOR 4 T T W B
BRE ML B — B BEEE , d B0 S0 s R TR
W R T BRSO . ZE R A
W ZESHHHBOR , h ZE RN VR BCRR RE , He i, 7 5% 1 A
HHE ZE AR AR 4 A7, N R RIZE RIS 157

@FEA X - S WFFE AR A A T SR A B HE Tt — ,
JETE M ECE B 4y 2 R 48 (NAVY  OFFICER
OCCUPATIONAL CLASSIFICATION SYSTEM ,NOOCS) 2 4},
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AL S (Ol 7E 1 S B 43 2K R 48 ) (Navy Enlisted
Occupational Classification System) , 7E3% E W ZEREHTF
B3 (OPNAV INSTRUCTION 1520.23C) piBfl s 1 7, XHZ &
BEAT T I BRI KRG, A 2RI E LA
HFT RN A LER, A TS RRENHT L AH
gt R N AT, SRR ST IRAE 55 A 3l O 1
O T —ELT . XEFREX R — L U i 5
— DRI IS ERE T A I BRI EOR

K R SRR X =24 057 9% By 308 B, AR 25 A
MIBE R, 1 ZERF 5T A2 20 F (OPNAVINST 1520. 23C) 75 fi
A4 PHT T RTIIE . MRS —AH0E Sl
MEE TR G, D200 A A 2 A 5 3 78 B0 A2 B B BR
BT e U e o VAR 1 | T 7 411 e = VAo P 1]
LA A R 5 B 0 T 2 R (] 3 AR Y
Bollo X TIRBN FREARER , N2 TR 5 MU H

0P F65E (designator) . 7EEEHFZEN Ty A\ FH 45 L5
B bR R NEAMES (T RS . UGEESE
BWOL AR R GE) H i E ORI RE iR A ] Ll g &,
J& T ZEEE L/ KR GE) (NOOC) U F REGEZ —
LR/ SR T RS (designator/grade). Ll 45 E/
YT ARG, B E AR 2 AT FH R, BN
BWO AR EFIE FHEHE—MEZ . % F R K P
PURIARSZE W A SR S SR 1 EEATECTBe . % lds
B BTN EE BB, X e B A
W HF IR T E TS SR . a EEA
F g A, FEMT ARG AE R H R, B
TEX B AT, I E EE IS AR . W%l 4
SN 2R EE W ANEEHE 3, thn, EE 4 B
SCVAEE IEUR H 5% s ] &l 4 2 AR A 2 45 Fh H S
MIAEE 1 B AR . b B AL Tl gg e " A, 20
Hetff i ZE B AT I 0 2R 1Y L E BRIl BE o T
X ZEE RIALIEA T BEAY 2R, DLOT (AL A AR X .
FEENF s E " B A f I, EE AL Ll g
105 BB T AR BT A IRE

DB 5% 3. BF 50 A6 #0748 ¥ ( ADMINISTRATIVE
GUIDELINES FOR GRADUATE EDUCATION)

QM 5% 4. 18 14 F 58 11 %) 95 B ( GUIDELINES FOR
DOCTORAL STUDY PROGRAM) ,,

B 5% 5. #b 7 #H PLA4 45 B ( GUIDELINES FOR
CIVILIAN EDUCATION INSTITUTIONS) ,

@ K 3¢ 6. 2 AR 3t X 4 B ( MANAGEMENT OF
ACADEMIC PROGRAMS)

OEEEFHNSE RS, FENETAT M
FNEEH, USEREEZNG], G EZET N FEH, il
% N\ 55 5)4 35 (Navy Personnel Command) 115t , HAEZEEE

U Ao AL A= T i Jr A8 ) R o, o 25 N 3 W) A 4 K
K UPE TFRMBLARGE Y, X5 E A FH LA/ 208 Al
BEANZEE BN AR AR R E B9 4 E R4S 3 ( Officer

Community Management (OCM) ) #1357, 42°F K 1A% Bl 1Y 41
LG )R (R B ZEE (Active Officer) , Tl 15 42
H (Reserve Officer) , 55 2 (/NR) : OB AE AR FRE M
FP IR 5 1545 45 (Unrestricted Line ) ; R5E P& L HR 55 15 4%
2B (Restricted Line) ; %\l 55 45 E (Staff Corps ) ; 45 PR X
5 4B M i e %2 B (Limited Duty Officer and Chief
Warrant Officer) . QWK ZEE: T (4 %)) (Full Time
Support, FIS) i % $¢ %5 H'5 K§ & J5 % % % B ( Selected
Reservists ) , [l 2 [7 55 — 2 J5 & B AR BA P 8 1€ 5 4t 17 47 i
WARHF (BFE . FEERFEM M ], JbaT: il 75 R
#£,2005:1471. ), =2 (F2)  UBEINREE WAER
FEME LA S F8 45 2 ] K AR A% ( Surface Warfare ) ;i
23 1% (Aviation) ; VEHE %/ #% ik ( Submarine / Nuclear) ; 1§ ZE45F
FffE &% ( Naval Special Warfare ) ; 45 4E ¥ &b & ( Explosive
Ordnance Disposal) "', 4 53¢ [ %2 22y 40 24 B 1
5B, S WA BRI .

103 EE 4T NS/ S AT . AR, 6%
AN LR LU AR 4, HOCER 35 e iR o6
TG U™ N H SR R A DL R . DL 423
A E RS AL (4 B4R 48 B35 % 5 . BUPERS - 31
(Bureau of Naval Personnel, BUPERS) ¢ HR 5% Jy 41l « [f] 1 44
1% 3B, ( Chief of Naval Operations, CNO) 157, F-ZL4EHE A 51
PR B TR PR TR B R R, ZE N R
0, Al P BA S 5 AT AACIR 25T B g i 4, g S
I B IR S AR 3 BT . IUAR 5 BRSPS R T
ARG BB RS . EA, LT — 2 i A
B, KT R R R A R (R R S R D
PERS41. Personnel ,PERS) i3k F , & H 48 212 F1 B AKX B BE
BN AL 8 FRZ KT ZE B RC EAL 4L (PERSAL) (&I
AL B AT DK A E AN SRiERE R B
PRIARE 255 141 BA 1Y & 45 B AT : PERS—410/411 (P AL H
(CDR/LCDR) i 4T iy ) . PERS—412 ( B B %5 H M 4T iy )
PERS—413 (K4 K43 Ac ) \PERS—414 (RIS 4
HRRUER Z2H (LDO/CWO) Ty ) [PERS—A15 (FiFi i 4
B RMEA/ KOG ) PERS—416 (BRIEWAL B 455 BUAL fiv/
PARISTHL) , PERS—A6B( LB B A2 AT

WifF 7 N F5 7] 43 ( Navy Personnel Command ). 3 /& 1§
ERYNE Y5 IR YNE P EN R EYNE i R N K Sk X DA

A3A9HNI & Ji& I HL ( career timing ) , B & Ji& 56 45 45
(career milestone) , M ECECH A FE, X &R NG N1 2
HHIGRAREZ —  WRERO EEBEEEAF
O3S IS A I KW ER AN ZEE 1 53 ST
HATE : ZE B BHIAOR B 17 AT PAT A ol 4 2 1 AR AL i 01 B Az
W A HRTE A, 5 JE AT by Bl il 2 SR AR A= 0 ¢ Jee LK)
IR 55, R AR O A R AL Y & JR OG5
Y & B ML 2 9 % 10 3 ( career path utilization windows of
opportunity ) 45, £ 2 I 45 (5 1 1 e 1 3 A 3 52

e,
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QO HAZESK ( Anticipated Requirement) , ¥ ZEAF 9% A 2
ZFF4 (OPNAV INSTRUCTION 1520. 23C) fft 5 1 4 it 1y 52
SR U EER - BEN R A AT 55 0 B R, HLEa U0 2 /Y
HIRFIRE I BEK

@D~ 51 A P (student individuals account) o 2% 51 i
FUL ek E R E R A R ) — R 55 IR 55, 1VF 2 R iR
FTRSTA A IR P I3 LA, ARGl R, 22 R P R
HETERS IR 2 I A 2 BRI 3% BB ARG 3] T, L B 56 3¢
IRV ERRTIONRETS S S o = te Y QD) AR I S BES
BOF 55 AERAC AR LR IR by [R) I IR 3 2522 o 2 2R HL
ZEFT AT LA 2 b AR & I 0T, 25 Al i ke

QLR 545 HH (supply chain management ) , 5 4% 485 H
BT XA L R A AT EE B XL Ry 7 L o R B R
SIEHT B R LN B TR A B R AT TR
PIMEANE RIS SRR IR B Y, Rl O TR 5 B
HEMI SIS, R A G E HoR AR & 23R

@3 STy 4 (Total Force) , JRFR ST . $RAFEIIKL U5
RPN ZTEN I EEA S . FORBSEIR: 500 3
DB R B[ M. JUaT B4 L kL , 2005 : 1707 - 1706.

@# F # (education voucher) . 1 FR % & F5 ( school
voucher) , e LRI T AR ER . BRENEIFERT, B%¥
T B R B R R A — R ()

QUL L AN B (curriculum approval and review). 3
FEHE B PR UE R — B AR BE . U, BRI
I, IO 28 0o HEAR S5 A 5 I3 14 W 41 (approval ) s L2283 AT
URER , OB TR TEVR € 19 0T P, B0 1l AR G SRk
WIRZ IS (review)

QOAR I H I TA AL RN SR A AL, S [A) — 9 S ]
“Reserve” AN [R] SCHR A PR A [R) 13632k o

SE
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