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Abstract; The guiding principles of the supporting policies for postgraduate education in the US
Navy are as follows. Activities related to postgraduate education obey and serve the military human
resource and personnel work, and relate policies are the core content of the supporting policies for
military graduate education. These policies can be implemented in the following ways. Maximizing the
combat capability of troops being the major purpose, the target of military human resource and personnel
work is to satisfy that purpose. It is also constrained by resources available. The application of modern
human resources theory and development tools is the major focus, coupled with related management
theory and technology and the combination of theory and practice. Then it proceeds to the design of the
organizational structure, the allocation of responsibilities and the assignment of rights and
responsibilities. The starting point of US military graduate education is the troops instead of the
academies, which is quite different in China. The operation of these policies has the following feature.
The one which requires and argues for graduate education and formulates professional training standards
lies in the troops, the demand side of education, not the academies, the provider of education.
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