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Higher Education Voluntary Supply for American Veterans: Background,
Structure and Content
WANG Bang
(School of Education, Tianjin University, Tianjin 300350, China)

Abstract; Voluntary supply is the third way of public goods supply different from government
supply and market supply. The generous donation of the society, the policy encouragement of the
government and the political system of small government and big society provide the possibility for the
American veterans to adopt the voluntary supply mode in higher education. American higher education
uses the voluntary supply structure, which is composed of social organizations in charge of “supply”,
school enterprise cooperation in “production” and government departments’ supervision, to provide the
veterans with a comprehensive campus adaptation system. Despite the fact that voluntary supply helps
American veterans successfully integrate into campus life and achieve employment, it has some inherent
defects such as unstable sources of funds. For this reason, we should adopt three kinds of harmonious
and coexisting system arrangements; government supply, market supply and voluntary supply.

Key words: the United States higher education; veterans; voluntary supply
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