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Study of the Key Factors in the Selection and Promotion of General Officers
in the U. S. Armed Forces
LI Dong, CHEN Xuan

(Information Center of Department of Training and Management of CMC, PLA, Beijing 100036, China)

Abstract: General and flag officers ( G/FOs), as the military’ s senior-most representatives,
make decisions and provide counsel that have substantial bearing on the nation’s security posture. Their
ability and quality directly affect the level of a country’s response to future wars. Although the selection
and promotion system of U. S. generals has something in common in the context of joint operations, there
are great differences among various military services. The selection and promotion system of general
officers is guided by the manpower resource policy of each military service, in which position category,
working experience, source of appointment, education and training experience and other factors are
decisive. Crucially, the role of each factor profoundly affected by service cultures varies greatly. A
comprehensive understanding of the selection and promotion system of the U. S. general officers and its
relevant background can help us better learn the qualities that the U.S. commanding officers should
have. It can also provide reference for the reform and development of the training and promotion system of
Chinese military forces.
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