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Research on Influencing Factors of Platoon Officers’ Ability Needed for Their Posts
WANG Qing-wei' , YANG Qian-shenghui’
(1. Unit 32146, Jiaozuo 454350, China; 2. Army Artillery air Defense Academy, Nanjing 211131, China)
Abstract; Platoon officers, as a bridge and link between the grass-roots troops at all levels of
organization and soldiers, have the closest contact with soldiers in the grass-roots companies. The
effective play of the post ability to promote the development of the army construction has an important
role. This study uses quantitative and qualitative research methods to explore the current situation and
influencing factors of the platoon officer’ s post holding ability. It is found that the post holding ability of
platoon officers is not only influenced by individual characteristics such as grassroots work experience,
career involvement and career development expectation, but also influenced by environmental
characteristics such as company construction level, basic situation of troops, intensity of personnel
training, and experience of major tasks. Researchers believe that colleges and troops should focus on the
three main aspects of “basic ability and quality training, post platform training, development path
planning”, and do a good job in strengthening the foundation, leading in the door, building a good
platform, and set the direction of the key work, to improve the post ability of platoon officers.

Key words: platoon officers; position requirements; ability to work
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