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Abstract ; Paying attention to strategic management and talent training is an important guarantee for
the long-term prosperity and development of the American military. The military academies have played
an important role in the construction of their talent team. Based on the analysis of the development
process and operation process of American strategic management, this paper expounds on the
construction system of strategic management talent team in detail from three aspects: talent source,
training mode and personnel system. Further, taking military academies as the research object, this
paper focuses on its main experience and practices in the system training, curriculum construction and
practical teaching of cultivating excellent strategic management talents for the American military. Lastly,
this paper gives some enlightenment to the cultivation of strategic management talents in Chinese military
academies.
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