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Abstract; Against the backdrop of an increasingly volatile global security landscape and the
growing intellectualization of warfare, the cultivation of new-type military talent capable of operating
under high uncertainty has been placed at the forefront of military education reforms worldwide.
Criticality, as a core competency integrating critical reason, critical self-reflection, and critical action,
is gaining significant strategic importance. This paper employs the three-dimensional model of criticality
proposed by Ronald Barnett as its theoretical framework. Through an in-depth case study of the United
States Military Academy at West Point, it systematically analyzes the top-level design, institutional
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framework , and multi-dimensional practices of its criticality cultivation. The study reveals that West

Point systematically fosters cadets’ comprehensive abilities across the domains of knowledge, self and

the world through a holistic “four-pillar” educational system. The essence of its criticality cultivation lies

in shaping a form of “bounded criticality” that serves the professional mission within the framework of the

military’ s core values, thereby effectively reconciling the inherent tension in military education between

encouraging critical inquiry and demanding obedience. This paper argues that West Point’ s model can

offer valuable theoretical insights and practical references for Chinese military academies, which can

inform the deepening of educational reforms and the construction of systems capable of nurturing talent

prepared to win future wars.
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